DTD: Board Resolution
On 29 Aug 2020, Thanh Dat Investment Development JSC announced Board Resolution No. 126/2020/DTD/NQ-HDQT on approving the issue plan and profiles for the bonus share issuance under ESOP as follows:
Article 01: Approve the plan on the bonus share issuance under ESOP, details:
· Name of share: Share of Thanh Dat Investment Development JSC

· Type of share: Common share

· Par value: VND 10,000 per share

· Number of outstanding shares: 27,039,053 shares

· Number of shares expected to be issued additionally: 456,500 shares

· Issue rate: 1.69%

· Total values of shares expected to be issued: VND 4,565,000,000

· Issue form: Bonus share issuance to employees under ESOP

· Objects and targets: Employees (Employees who have excellent achievement, management offices level from Vice- Chief and above or equivalents, experts, working for 3 years and over at the Company)

· Purpose: Keep a part of profit to supplement for the working capital; attract the high-quality labors; create the attachment and attach the benefit of the employees and the Company; create the motivation for management officers, labors in production for the Company

· Source: Undistributed profit after tax at the audited Financial Statement of 2019

· Conditions for transfer: Limited in transfer within 12 months from the finish date of the issuance

· Time of the issuance: After having the acceptation from the State Securities Commission of Vietnam
Article 02: Standards for selecting, determination principle for the shares distributed for each object enjoying bonus shares under ESOP
After having the approval for plan on bonus share issuance to employees of the Company under ESOP from the General Meeting of Shareholders, Board of Directors approved the standards for selecting, determination principle for the shares distributed for each object enjoying bonus shares under ESOP as follows:
· Standards for selecting employees:
· For management positions (Vice- Chief and above):
· Working time at the Company: 03 years and above
· Experienced the first management skills, defined the ability and role as their management positions
· Had effective contributions for the process of building on the working system, supported effectively for other departments/ boards
· Working efficiency was recorded for basis of training and developing more in long-term plan on developing the human resources, focusing on key staff of the Company
· For employees with high profession and attached for long-term to the Company:
· Working time at the Company: 03 years and above

· Defined the ability of working independently with high profession through the process of learning and achieving working experiences
· Had practical contributions for the working results, brought back the operating efficiency for departments/ boards under the Company
· Working efficiency was recorded for basis of training and developing more in long-term plan on developing the human resources, focusing on key staff of the Company

· Determination principle for the shares distributed for each object enjoying bonus shares under ESOP:

· In order to create motivation for the management officers, attract the high-quality labors; create the attachment and attach the benefit of the employees and the Company, Board of Directors decided to select: 05 key staffs, 07 staffs at Technical Department, 05 staffs of Accounting – office Department; 03 staffs at Water Factory; 04 staffs as Construction Site’s Stocker; 1 staff at laboratory; 1 staff at other unit; 06 drivers, 05 engine runners; 09 staffs at mixing station
· Board of Directors determined the principle for distributing bonus shares for employees: Each key staff enjoys 15,000 shares

· Members with excellent achievements would be enjoyed additionally with the maximum level of 25,000 shares
· Members who have attached to the Company for over 05 years would be enjoyed additionally with the maximum level of 1,500 shares. Members who have attached to the Company for over 10 years would be enjoyed additionally with the maximum level of 2,000 shares. Members who have attached to the Company for over 15 years would be enjoyed additionally with the maximum level of 2,000 shares
Article 03: Approve the list of employees enjoyed bonus shares under ESOP and implementation time
· List of employees (Detail list as attached document of this board resolution)
· Implementation time: After having the acceptation from the State Securities Commission of Vietnam. Expected to be in Quarter III. 2020
Article 04: Approve the profiles for the bonus share issuance under ESOP
Board of Directors approved the profiles for the bonus share issuance under ESOP to submit to the State Securities Commission of Vietnam in accordance with the regulations of law, details:
· Report on the share issuance under ESOP;
· General Mandate, Minute, Submission on the use of profit and extractions for funds in the fiscal year 2019, Submission on the bonus share issuance under ESOP at the Annual General Meeting of Shareholders of 2020 dated 28 May 2020;
· Board Resolution dated 29 Aug 2020 on carrying out the issue plan and profiles for the bonus share issuance under ESOP;
· List of employees enjoying shares under ESOP;
· Audited Separate Financial Statement and Consolidated Financial Statement 2019
· Related documents
Article 05: Board of Directors assigned General Manager – legal representative - Thanh Dat Investment Development JSC to implement the necessary tasks to supplement for documents in order to complete the profiles and other related documents as required by the State Securities Commission of Vietnam (if any) during the evaluation over profiles, along with that, report about the results to the Board of Directors of the Company after finishing the issuance
Article 06: Term and conditions
Members of Board of Directors, Board of Management, Chief Accountant and the related functional units are responsible for the enforcement of this board resolution
This board resolution was valid from the date of signature

